The present study examines 
Introduction
The British newspaper "Financial Times" pointed out on the twenty seven of February 2013, that unemployment in Egypt is a ticking time bomb that threatened to burst, almost 162 thousand citizens lost their work in the past three months, rising unemployment to 3.5 million from a labor force of 27 million employees.
The newspaper mentioned that the unemployment rate rose to unprecedented levels registered 13% during the last three months of the last year, 2012, which might lead to a sever sluggish in the labor market in the country. This increase in unemployment rate is mainly due to the continued deterioration of the economic and security situation. According to official government data, unemployment rates before the revolution did not exceed 8.9%, but after the revolution thousands of Egyptians lost their jobs especially those were working in the private sector and tourism companies.
The Egyptian economy is suffering from a lack of dynamism, with high unemployment; economic growth in 2012 did not exceed 1.9%, while it was between 4 and 7% before the revolution. The country's labor force participation is low, and the responsiveness of employment to growth has been so weak in the last period. Egypt like other Arab countries needs a new development model that creates prosperity through equal opportunities and the government should bear the primary responsibility for helping the poor in their countries. The economic reforms in Egypt should balance economic growth with providing enough jobs and social services that allow men and women and their families to live in security and dignity (IMF, 2013:P.21 ).
The focus of this paper draws on the employment, income equality, and poverty linkages, without a better understanding of such relationship, development strategies aimed at poverty reduction, social justice may be incomplete, as employment is the principal channel through which economic growth reduces poverty. However access to employment is not sufficient to reduce poverty and inequality, the type and quality of work are also important. Many youth , housewives, or retired people are trapped in low-productivity, low or unpaid or other types of work that fall short of their aspirations and that often do not open opportunities to move to more permanent, higher-productivity and better-paid positions.
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Therefore, understanding the links between different types of employment status, poverty, and social justice are critical for formulating policy, as many reforms are needed regarding labor regulations to reduce disincentives for hiring and divert job seekers in to the informal sector, where workers do not enjoy the same level of protection as in the formal economy, revisiting public sector hiring practices, active labor market polices needed also to lower unemployment and to promote youth and female employment, and reforming the education system. This Paper aims first, to analyze and test the factors that influence different practices and participation in the Egyptian labor force, more specifically what determines an individual's choice to work for paid employment (full or part time or self employment), or has no paid employment (students of all kinds and levels, household duties, retired or pensioned, unemployed, and others), and to test if the impact of these factors will differ according to gender. Second, linking these employment statuses with poverty and income equality, the paper examines the impact of an individual's choice of a specific employment status, and his/her perception regarding the importance of having more equal distribution of income on his/her perception regarding the importance of poverty, as the most serious problem in his or her country.
Policy Importance:
The results underline the importance of analyzing the factors that affect the different employment and unemployment (paid and unpaid employment) practices in the Egyptian labor force and analyzing the linkages between employment, poverty, and income equality, as nowadays the country is struggling and in its ongoing movements towards democracy. Reforming the labor market in Egypt is a major challenge for the country for poverty reduction, creating more social justice and a successful economic transition.
One of the most important studies on the determinants of employment status in Egypt was made by (Assad et, 2000) , they examined the factors that sort individuals in to different employment states by gender by using multinomial logit models, It seeks to elucidate what factors affect who is economically active and who is not, who is working and who is unemployed, and among those working, who is a paid employee versus a casual wageworker versus a self-employed or family worker. The factors included in these models are region, Age, marital and headship status, educational attainment, household assets, presence of children and other social and community level variables. The study found that educated young women are more adversely affected than men by the transition to a private sector-led economy. Work, whether paid or unpaid, is the foundation of a nation's economy, while paid jobs are counted in the Gross National Product GNP; unpaid work is not counted as national income. Unpaid workers are not considered part of the labor force, and they are neglected by the government and left out of pension schemes, and other programs to support workers (George et al. 2009, P.10) . Unpaid employment is considered to be one type of informal employment (Agel-Urdinola, D.F., and Tanabe,K. 2012,P.8), they show that unpaid work such as housing and child care, old age pensions, and disability are outside the formal sector and had limited access to government benefits.
Informality is defined as the collection of firms, workers, and activities that operate outside the legal and regulatory framework ( De Soto, 1989) , it is caused by a set of factors related to law and order, business regulatory freedom, average years of schooling, and socio-demographic factors, there are many studies tried to measure the extent of informality and its causes (see for example : Elbadawi,I and Loayza,N.2008) , the study also found a positive relationship between informality and income inequality on poverty in Arab countries. However, there is insufficient empirical information on paid and unpaid work determinants, and implications on poverty especially for Egypt, for that reason the study uses micro data to measure the extent of paid and unpaid work, and to test its determinants and implications on poverty.
As the growth pattern of Egypt does not appear to be pro-poor, improvements in the rate of growth appear to have at best halted the spread of poverty and income inequality. Weak productivity performance and the low quality of employment help explain the poverty record and the non existence of social justice in the country. We expect to have positive and weak (insignificant) relationship between employment status and poverty that all individuals despite their employment status (paid or unpaid) will agree that the poverty problem is the most serious in their country, and we also expect to have a positive and strong relationship between their perceptions regarding income equality with their perceptions regarding the importance of poverty problem.
The paper proceeds as follows: section two provides data and methodology, section three deals with the results of estimation, and the last section gives conclusions and recommendations of the study. MCSER Publishing Rome-Italy Vol 4 No 9 October 2013 
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Data and Methodology
The study depends on data on 3050 individuals from Egypt from age 18 and over in 2008 data existed for paid employment only for full-time work (30 hours per week or more), and five status for non paid employment (retired, housewife, students, unemployed, and other-voluntary) obtained from the (2005) (2006) (2007) (2008) wave of the World Values Survey (WVS), the study depends on this survey as it is a multipurpose and include a wide range of variables not only related to demographic, and labor related characteristics, but it includes many other variables related to the perceptions of individuals in many aspects in politics, economics, environment, and national identity Table 1 summarizes work status in Egypt in 2008 depending on the WVS data; the percentage of paid employment is42.3%, while unpaid employment accounts for 57.7%, most of this unpaid work is performed by women (39.2%). This issue should be given be given a key priority by policy makers in reforming labor market. One stylized fact can be drawn from table 1 that unpaid work in Egypt is larger than the paid work, and it is not included in national income with a large portion of unpaid women. Such work should be included in the GNP of a nation, and it also constitutes another challenge for the government in reforming social security system. Formal sector employees continued to bear maternity benefit costs, which made hiring women less desirable, several studies on intra-household bargaining have pointed to the need for women to have access to social security and welfare benefits (Agarwal 1997 , MacDonald 1998 . The very absence of social services in care-giving may be a factor that relegates women to part-time, low-quality jobs (Ruwanpura 2009, P.9) . Table 2 shows gender inequality for employment status in Egypt based on data from World Value Survey (2005) (2006) (2007) (2008) , female contribution in full employment is only 12.2% compared to 71.3% for men, while women in unpaid work account for 89.7%, compared to 28.7% for men. The largest share of the unpaid women work is for housewives 80.1%, a lot of studies found that the share of women in unpaid work is much more than men (see for example Antonopoulos, R.2008) . 
30
Explanations for the existence of segregated labor markets are not new. Since the 1970s feminist and economists sought to explain the gendered nature of labor markets. Neo-classical economists' interpretation of segregated labor markets is based on the rationality of employers and workers, according to this theory women's participation in paid/unpaid work is determined by human capital level, women with low human capital and minimum level of skills and training may choose to be involved in low quality work with low wage or to engage in unpaid work as house and child care work. Other Institutional and Marxist economists added class, and/or ethnicity as important factors that explain labor market segmentation. Dual labor market theory indicated that segmentation of labor market is mainly affected by educational, skills, and productivity differences. Feminist theories emphasized the role played by culture, norms, and social practices in labor markets segmentation (Ruwanpura, 2009) .
The study presents multivariate logistic regression models exploring the factors predicting paid employment (Full time), unpaid employment for (housewives not otherwise employed, retired employees, students, unemployed, and others). Second, as the central focus of this paper is also to evaluate the employment-income equality and poverty linkages in Egypt, the study provides another logistic regression model to assess the impact of different employment status, and perceptions regarding the importance of having income equality on poverty.
The following table provides a complete description of the variables included in the multivariate models. Income equality = 1 if the individual strongly agrees or somewhat agrees that income should be made more equal.
Low/Medium and High income = Dummy for low/ medium, and high income.
Human Capital = Dummy variables will be used for very good and good health, low, medium, and high education, and the use of personal computers.
Job Search Factors = Dummy variables will be used for the factors that would seem important for the respondent when looking for a job (wage level, safety with no risk of being retired or unemployed, working with people the respondent like, and satisfaction with job and accomplishment).
Demographic and personal Variables: Age = Age of the respondent, dummy variables will be used for ages (15-29, 30-49, and 50-more) .
Married = 1 if the individual is married.
Having Child-Care Burden = Dummy for more than 3 children, and zero otherwise.
Social and perception of life Factors
Satisfaction with life = Dummy variables for low, medium, and high satisfaction with life.
Social Class = Dummy variables for low/ middle and high class.
Discrimination against women employment= Dummy variables for (Being a housewife is just as fulfilling as working for pay, on the whole, men make better political leaders than women do, a university education is more important for a boy than for a girl, on the whole, men make better business executives than women do). 
Political and security Factors
Results of the Estimated Models:
Results are shown from tables (4-6), we omit males' student model from estimation for statistical problems and caution should be taken in interpreting results from unemployed, females' students, and retired models for low number of observations that may cause large coefficients.
Tables 4, and 5 show that young and middle aged men are less likely to be involved in full time work, while those who are in middle age are more properly retired or participate in other voluntary unpaid work. In contrast table 5 provides evidence that full time work is more likely to be among young females, while those who are in middle aged are more likely to be retired or involved in unpaid voluntary work. Results also indicate that early retirement and working in other unpaid employment are quite common for men and women surveyed in middle age as the number of hours spent on volunteer work increase with age (Johnson, et. 2008) . Married males are less likely to be in full time work, while married females are more likely to be in full time work, the most relevant explanation to these findings that full time work is most properly available in public sector with low wage, but more flexible working conditions which makes it more attractive for women than men. Political and security factors have a weak impact on only participation in other (voluntary) work for males. Matching with the neo-classical economic theory, the study finds that education and human skills are important determinants of females' employment status. There is a positive and highly significant impact of education on female full time employment. The study also finds that young females irrespective of their educational attainment, and computer skills, are more likely to be involved in full time work. Other factors related to culture, norms and social practices such as discrimination against women factors also play an important role in determining females' participation in labor market for example, those who are strongly agree or agree that being a housewife as working for pay, and men make better executives than women have moderate and low positive significance impact on full time female employment. The most relevant explanation that perceptions regarding women's role in the society compared to males, are more likely to make them choose to engage in full time work , with flexible working conditions. On the other side middle aged females are not likely to have full time paid work, results of table 5 also indicates that the large share of females who are inactive due to household activities are mainly composed by a larger proportion of full-time housewives although they are unmarried, and have computer skills.
The results also show that there is a negative relation between education level and the probability of being housewives. Females who are belonging to upper middle, and lower middle classes are also less likely to be housewives. The results also suggest that women that strongly agree or agree that being a housewife like working for a pay, and those who also strongly agree or agree that men make better business executives than women are less likely to be housewives. Not surprising, youth female are less likely to be students as shown previously they are more likely to be engaged in full-time employment, females with secondary or technical education are less likely to be students as they are not enrolled in higher education, they do not complete their education to have full employment work; they are married, with no computer skills, with law and middle satisfaction with life, and they are not belonging to upper class or upper middle and lower middle class. The probability of being a student in females is also shaped by perceptions regarding the bias towards men's right in work and education, more specifically females who are strongly agree or agree that men make better business executives than women do are less likely to be students, but those who are strongly agree and agree that university education should not be for men only are more likely to be students. Unemployment in females is most likely to be shaped by age, education, and marital status factors. Those who are less educated, married, and not in young and middle age are more likely to be unemployed. Middle age females, who are married with either no, low, and moderate educations are strongly likely to be retired. The study also found that males who are strongly agree or agree that good income and safe job as the most important job search factors are more likely to be engaged in full time paid employment. The most relevant explanation to these results that job search intensity positively affects employment quality, because a more intense job search is likely to result in more job opportunities allowing the job seeker to choose the best alternative (Saks & Ashforth, 2002; Van Hooft et al., 2005) . In contrast young and middle aged females, having lower job search intensity than men, job search factors are only significant for other unpaid employment only (AbdelMowla, 2011) . Other factors that have a similar impact on males' and females' employment status include:
The Perceived Health Status and Satisfaction with Life: The perceived health status as very good and good is only significant in determining males' employment status, those who perceive that they are in very good and good health are less engaged in full time paid work, we also noticed that those who are engaged in unpaid work are mostly among those who believe that they are in a very good and good health this findings may cause them to be either dissatisfied or with middle satisfaction with life. In general the study finds that those who are low satisfied with life are less likely to be engaged in full time work, on the other hand unpaid employment is more likely to be among those who are either MCSER Publishing Rome-Italy Vol 4 No 9 October 2013 32 dissatisfied with life or have middle satisfaction with life (see for example, Johnson, 2008) .
Social Class: results indicate that in general those who are belonging to upper class or upper middle and middle class are less likely to be involved in unpaid work.
Income Level: the study finds that in general low or middle income levels are less likely to be participated in unpaid work. The results shown in table 6 provide strong evidence to support that there is no/ or weak linkage between employment status and poverty in Egypt, for the entire sample surveyed we couldn't find any significance impact of the type of employment status on poverty, most signs were negative ,only we found unemployed males are less agreeing that the poverty problem is the most important problem, on the other hand we found a moderate and significant positive impact of perceptions regarding the importance of the equality of distribution of income, and the perceptions regarding the importance of the poverty problem among females. We also note from table 6 that, there is a significant relationship between moderate education and perceptions regarding the importance of the poverty problem among females. Discrimination against women variables have a significant negative impact on male's perceptions regarding the poverty problem, unlike females, most of these variables were insignificant and have a positive impact on poverty.
This gives indication that men are perceived that they have more rights than women in having better education and better work opportunities in their country and such perception has a negative impact on their perception regarding the importance of poverty problem. Other factors such as social class, computer skills, job search factors, satisfaction with life, political factors are also more important in explaining poverty among females, as most signs were negative and significant in model 2.
Our analysis has shown that females have more strong perception regarding the importance of the poverty MCSER Publishing Rome-Italy Vol 4 No 9 October 2013 35 problem men. Supporting the women, who are often poor, with specialized programs and other sorts of assistance seems highly justified.
Conclusion
This paper assesses the main micro-determinants of employment status in Egypt, and the joint impact of employment status and income equality on poverty by gender applied on a sample of 3050 individuals obtained from the (2005) (2006) (2007) (2008) wave of the World Values Survey (WVS), the study concludes that there is a discrimination against women's role in the economy that make them less accessible to better education, health, and technical skills, and in returns to better work.
Women also are more affected by the inequality in distribution of income which makes them also more affected by the poverty problem in Egypt. Supporting the poor especially women, who are often poor, less accessible to better employment with specialized programs and other sorts of assistance seems highly justified. Social security should be reformed to cover all women, reforms are also needed for pensions, and unemployment insurance which was almost non-existent before 2010, to cover all retired, old age, care -giving, and unemployed individuals.
The study also finds that employment status has weak and insignificant impact on poverty; such findings are resulted from the weak relationship between employment and growth. What is needed above all is an employment policy that puts the emphasis on strengthening the growth-employment linkages through promoting highly quality jobs and the notion of decent jobs in particular for the poor. The study also concludes that there is a positive and strong relationship between females' perceptions regarding the importance of having more equal distribution of income and their perceptions regarding the importance of the poverty problem in the Egyptian economy.
